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हरियाणा सरकार 
विकास तथा पंचायत विभाग 

शुद्धि पत्र 

दिनांक 13 अगस्त, 2015 
संख्या ई०सी०ए० - 2 - 2015 / 787. - हरियाणा सरकार राजपत्र (असाधारण ) दिनांक 10 दिसम्बर, 2014 में प्रकाशित 
हरियाणा सरकार, विकास तथा पंचायत विभाग आदेश संख्या ई0सी0ए0 - 2 - 2015 / 615 में , पृष्ठ संख्या 3927 पर खण्ड 
बडागुढा के क्रम संख्या 14 में ग्राम पंचायत देसु खुर्द के सम्मुख खाना नं0 3, 4, 5, 6, 7, तथा 8 में अंक 6, 2, 2, 1, 1 तथा 
2 के स्थान पर अंक 6, 2, 2, 1, 0 तथा 3 पढ़ा जाये । 


राम निवास , 
अतिरिक्त मुख्य सचिव , हरियाणा सरकार 

विकास तथा पंचायत विभाग । 


Price : Rs. 5. 00 


( 1969) 


3 . 


5 . 


1970 HARYANA GOVT. GAZ ., (EXTRA.), AUG . 13, 2015 (SRVN . 22 , 1937 SAKA ) 

HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 13th August, 2015 
No. I. R .- II -Exmp/NS ( W )/Mgt/2015 /116 / 31401. — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Orbit Resorts 
Pvt. Ltd . ( The Oberoi Gurgaon ) Plot No. 443 , Udyog Vihar , Phase V , Gurgaon from the operation of the 
provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year 
from the date of publication of the notification in the Official Gazette subject to the following conditions : 

1. The Establishmentmust be registered /renewed through on -line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour. gov. in ) 
The total No. of hours of work of an employee in the establishment shall not exceed ten on any one day. 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 
one day . 
The total No . of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 

judgment dated 13 -8- 1997 (AIR 1997 Supreme Court-3011). 
6 . The Management will provide adequate Security and proper Transport facility to the women workers 

including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date, Name of the Model & Manufacturer 
of the Vehicle, Vehicle Registration No., Name of the Driver, Address of the Driver, Phone/Contract 

No. of the Driver and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge/ management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Nameand with proper address and dress. 
12. The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13. The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle . The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15. The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop /training for women employees . 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to time. 


C . R . RANA, 
Labour Commissioner, Haryana . 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 13th August, 2015 
No. I. R .- II -Exmp/NS (W )/Mgt/2015 / 117/ 31403. — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M /s Safeguard 
World Payroll Services Pvt. Ltd ., 803 A & B , 8th Floor , Welldone Tech Park , Sector -48 , Sohna Road , Gurgaon 
from the operation of the provisions of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for 
a period of One year from the date of publication of the notification in the Official Gazette subject to the following 
conditions: 
1. The Establishment must be registered /renewed through on - line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour.gov.in ) 
The total No . of hours of work of an employee in the establishment shall not exceed ten on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 
one day . 
The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 

calculated by the hours . 
5 . The Management will ensure protection of women from Sexual Harassment at work place in terms of the 

direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide 
judgment dated 13 -8 - 1997 (AIR 1997 Supreme Court - 3011) . 
The Management will provide adequate Security and proper Transport facility to the women workers 
including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contract with an appropriately licensed/ registered Security 

Agency including the name of the cab provider/Transport contractor. 
8 . The Management will ensure that the women employees boarding on the vehicle in the presence of 

security guards on duty . 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date, Name of the Model & Manufacturer 
of the Vehicle , Vehicle Registration No., Name of the Driver , Address of the Driver, Phone /Contract No. 
of the Driver and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge/ management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress . 
12. The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13 . The Management will ensure that the vehicle is not black or tinted glasses . 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle . The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15 . The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop /training for women employees . 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to time. 


10. 


C . R . RANA, 
Labour Commissioner, Haryana. 


1972 


HARYANA GOVT. GAZ ., (EXTRA .), AUG . 13 , 2015 ( SRVN . 22 , 1937 SAKA) 


HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 13th August, 2015 
No. I.R .- II- Exmp/NS (W )/Mgt/2015 /118 /31405 — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M / s RJT 
Compusolutions Pvt. Ltd ., Plot No . 736 , Udyog Vihar , Phase -5 , Gurgaon from the operation of the provisions of 
section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year from the date of 
publication of the notification in the Official Gazette subject to the following conditions: 

1. The Establishment must be registered /renewed through on - line under the Punjab Shops and 

Commercial Establishments Act, 1958 on the departmental web site (www .hrlabour.gov . in ) 
2 . The total No. of hours of work of an employee in the establishment shall not exceed ten on any one day . 

The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any 
one day. 
The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person 
employed for over time shall be paid remuneration at double the rate of normal wages payable to him 
calculated by the hours. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of 
the direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs . State of Rajasthan vide 

judgment dated 13 -8 - 1997 ( AIR 1997 Supreme Court- 3011 ). 
6 . The Management will provide adequate Security and proper Transport facility to the women workers 

including women employees of contractors during the evening/night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider/ Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of 
security guards on duty. 
The Management will ensure that the Security Incharge/Management have maintained the Boarding 
Register/Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer 
of the Vehicle, Vehicle Registration No., Name of the Driver, Address of the Driver, Phone/Contract 

No. of the Driver and Time of Pickup of the women employees from the establishment destination . 
10 . The Management will ensure that the attendance Register of the security guard is maintained by the 

security incharge/ management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his 

Name and with proper address and dress. 
12 . The Management will ensure that the transport vehicle incharge / security incharge / management is 

maintained a movement register. 
13 . The Management will ensure that the vehicle is not black or tinted glasses. 
14 . The Management will ensure that the emergency calls not are displayed inside the vehicle. The 

Management will also ensure that the driver will not take any women employee first for work place and 

will not drop last at home/her accommodation . 
15. The Management will ensure that the drivers will not to leave the dropping point before the employees 

enters into her accommodation . 
16 . The Management will ensure to an annual self defense workshop/ training for women employees . 
17. Among other conditions as may be specified in this regard by the Labour Department from time to time. 


C . R . RANA , 


Labour Commissioner, Haryana. 
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GOVERNMENT OF HARYANA 


FINANCE DEPARTMENT 

CHANDIGARH 160017 
PRESS COMMUNIQUE 

The 13th August, 2015 
No. 3/2 /2009 -WM (2 ). — It is notified for general information that the outstanding balance of 7 .53 % Haryana 
State Development Loan , 2015 , issued in terms of the Government of Haryana, Finance Department Notification No . 
2 -Loan -3 /1 /2005 -WM ( 2 ) dated September 9 , 2005, will be repaid at par on September 15 , 2015 with interest due up 
to and including September 13 , 2015 . In the event of a holiday being declared on the aforesaid date by any State 
Government under the Negotiable Instruments Act, 1881, the loan will be repaid by the paying offices in that State on 
the previous working day. No interest will accrue on the loan from and after September 15, 2015 . 


2 . As per sub - regulation 24 (2 ) and 24 (3 ) of Government Securities Regulations, 2007 payment of maturity 
proceeds to the registered holder of Government Security held in the form of Subsidiary General Ledger or 
Constituent Subsidiary General ledger account or Stock Certificate shall be made by a pay order incorporating the 
relevant particulars of his bank account or by credit to the account of the holder in any bank having facility for receipt 
of funds through electronic means. For the purpose of making payment in respect of the securities, the original 
subscriber or the subsequent holders of such Government Securities, as the case may be, shall submit to the Bank or 
Treasury and Sub - Treasury or branch of State Bank of India , or its subsidiary banks where they are enfaced /registered 
for payment of interest , as the case may be , the relevant particulars of their bank account. 


3 . However, in the absence of relevant particulars of bank account/mandate for receipt of funds through 
electronic means, to facilitate repayment on the due date , holders of 7 .53 % Haryana State Development Loan 2015 
should tender their securities at the Public Debt Office , 20 days in advance. The securities should be tendered for 
repayment, duly discharged on the reverse there of as under : 


“ Received the Principal due on the Certificate ” . 


4. It should be particularly noted that at places where the treasury work is done by a branch of the State Bank of 
India or any of its associate banks , the securities, if they are in the form of Stock Certificates, should be tendered at 
the branch of the bank concerned and not at the Treasury or Sub - treasury . 


5 . Holders who wish to receive payment at places other than those where the securities have been enfaced for 
payment should send them duly discharged to the Public Debt Office concerned by Registered and Insured Post . The 
Public Debt Office will make payment by issuing a draft payable at any Treasury /Sub - Treasury or branch of State 
Bank of India or its associate banks conducting Government Treasury work in the State of Haryana. 


P . K . DAS, 
Principal Secretary to Government Haryana , 

Finance Department. 
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हरियाणा सरकार 
पूर्ति एवं निपटान विभाग 

अधिसूचना 

दिनांक 13 अगस्त, 2015 
संख्या 2/5/ 2014.4आई०वीOII. - भारत के संविधान के अनुच्छेद 309 के परन्तुक द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , हरियाणा 
के राज्यपाल, इसके द्वारा, हरियाणा भण्डारण खरीद विभाग ( ग्रुप - ग ) सेवा नियम, 1982 , को आगे संशोधित करने के लिए निम्नलिखित नियम बनाते 
है, अर्थात् : 
1. ये नियम हरियाणा भण्डारण खरीद विभाग ( ग्रुप - ग ) सेवा ( संशोधन ) नियम , 2015 कहे जा सकते है । 

हरियाणा भण्डारण खरीद विभाग ( ग्रुप - ग ) सेवा नियम, 1982 मे , परिशिष्ट ख में कार चालक पद के सामने , खाना 3 तथा 4 के 
नीचे, विद्यमान मदो के स्थान पर, निम्नलिखित मद प्रतिस्थापित की जाएंगी, अर्थात्: 


3. 


(i) मैट्रिक : 
(ii) कम से कम तीन वर्ष पुरानी वैध हल्का वाहन 

चालन अनुज्ञप्ति होनी चाहिए ; 
हरियाणा कर्मचारी चयन आयोग द्वारा आयोजित 

चालन परीक्षा पास होनी चाहिए ; 
|( iv ) वर्णान्ध नही होना चाहिए ; 

मैट्रिक स्तर तक या उच्चतर शिक्षा में हिन्दी / 
संस्कृत ; 


पदोन्नति द्वारा - 
(i) मैट्रिक ; 
|(ii ) कम से कम तीन वर्ष पुरानी वैध हल्का वाहन चालन अनुज्ञप्ति होनी चाहिए ; 
|(iii ) ग्रुप ध कर्मचारी के रूप में तीन वर्ष का अनुभव ; 
|(iv) विभाग द्वारा आयेजित चालन परीक्षा पास होनी चाहिए ; 

वर्णान्ध नही होना चाहिए । 

पचास वर्ष से अधिक की आयु का नही होना चाहिए । 
( vii ) मैट्रिक स्तर तक या उच्चतर शिक्षा में हिन्दी / संस्कृत ; 
स्थानान्तरण / प्रतिनियुक्ति द्वारा – 
(i) मैट्रिक ; 
(ii) कम से कम तीन वर्ष पुरानी वैध हल्का वाहन चालन अनुज्ञप्ति होनी चाहिए ; 
( iii) हल्का वाहन चालक के रूप में तीन वर्ष का अनुभव ; 

वर्णान्ध नही होना चाहिए : 
( v) मैट्रिक स्तर तक या उच्चतर शिक्षा में हिन्दी / संस्कृत ; 

यदि चालक के पद पर पहले से कार्यरत नहीं, तो पचास वर्ष से अधिक की आयु 
का नही होना चाहिए ; | 


देविन्द्र सिंह , 
प्रधान सचिव, हरियाणा सरकार , 
औद्योगिक एवं वाणिज्य एवं प्रौद्योगिकी सूचना विभाग । 
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HARYANA GOVERNMENT 


SUPPLIES AND DISPOSALS DEPARTMENT 


Notification 


The 13th August,2015 
No. 2 /5 / 2014 -4IB - II. — In exercise of the powers conferred by the makes provision to article 309 of the 
Constitution of India , the Governor of Haryana hereby the following rules further to amend the Stores Purchase 
Department (Group C ) Service Rules, 1982 , namely : 
1. These rules may be called the Haryana Stores Purchase Department (Group C ) Service ( Amendment) 

Rules, 2015 . 
In the Haryana Stores Purchase Department (Group C ) Service Rules, 1982 , in Appendix B against the 
post of Car Driver, under column 2 and 3 , for the existing entries, the following entries shall be 
substituted , namely : 


( i) 
( ii ) 


Matric ; 
Should have a valid driving licence 
of light vehicle atleast three years 


old ; 


( iii) Should have passed the driving test 

conducted by the Haryana Staff 

Selection Commission ; 
( iv ) Should not be colour blind ; 
(v ) Hindi/Sanskrit upto Matric standard 

or higher education . 


By Promotion 
(i) Matric; 
( ii ) Should have a valid driving licence of light vehicle 

atleast three years old ; 
( iii ) Three years experience as Group - D employee ; 

Should have passed the driving test conducted by the 

department; 
(v ) Should notbe colour blind ; 
( vi) Should not be above fifty years old ; 
(vii ) Hindi/Sanskrit upto Matric standard or higher 

education . 
By transfer or deputation 
(i) Matric ; 

Should have a valid driving licence of light vehicle 

atleast three years old ; 
(iii) Three years experience as Light Vehicle Driver ; 
( iv) Should not be colour blind ; 
(v) Hindi/Sanskrit upto Matric standard or higher 

education ; 


(vi) 


If not already working on the post of driver then his 
age should not be more than fifty years . 


DEVINDER SINGH , 
Principal Secretary to Government. Haryana , 
Industries & Commerce and Electronics and 

Information Technology Department. 


53602 — C .S . - H .G .P ., Chd. 


